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When Kemberly Soria accepted 
a job as a receptionist at Gethse-
mane Cemetery, she never imagined 
she’d be named executive director 
less than four years later, replacing 
longtime director Timothy Kolasa, 
who filled that position for 35 years.

Soria credits Kolasa for prepar-
ing her for the role of leading both 
Gethsemane, located in Muhlenberg 
Township, and St. Mary’s Cemetery 
in Reading — the care of which Geth-
semane took over in 2016.

“Tim set me up for success, for 
sure,” Soria said during a recent inter-
view at Gethsemane Cemetery. “I can 
only hope to do as much work for 
this place as he did during his tenure 
here.”

With her promotion, Soria, 26, of 
Reading, became the youngest exec-
utive director of any cemetery oper-
ation in Pennsylvania, and the first 
woman and Latina in that position.

FROM CALL CENTER TO 
EXECUTIVE DIRECTOR

Soria, a wife and the mother of a 
six-year-old son and two-year-old 
daughter, was working from home 
for a call center in 2021 when an 
employment service referred her 
to an open position at Gethsemane. 
A self-described “people person,” 
Soria was attracted to the reception-
ist position and applied.

Two years later she was 
promoted to the position of assis-
tant to the director, a role intended 
to prepare her to eventually take 
over for Kolasa. When he unex-
pectedly accepted another position 
earlier this year, he assured Soria 
she was ready for the job.

“Kemberly has shown herself 
to understand the big picture of 
what’s involved in the day-to-day 
management while having the 
needed experience in all aspects of 
administrative function,” Kolasa 

said in a statement. “I’m thrilled 
that Kemberly agreed to take on 
this position and will be directing 
the growth of both cemeteries for 
the coming years.”

Although surprised to have 
assumed her new position so quickly, 
Soria is confident of her ability to lead.

“I learned so much as a recep-
tionist here, and Tim provided 
much-appreciated direction during 
the time we worked together,” she 
said. “I’m happy to be here and 
think I’ll be around for a while.”

SORIA’S VISION
As executive director, Soria hopes 

to oversee continued growth of 
both cemeteries. She also wants to 
achieve greater involvement with 
the community through educa-
tional programs about pre-planning 
for funeral and burial arrangements.

She is particularly passionate 
about partnering with the Hispanic 
community.

“One of our main goals is outreach 
to the Hispanic community,” said 
Soria, who in addition to English 
speaks Spanish. “We want to help 
people understand the value of 
pre-planning, especially in the case 
of a sudden, unexpected passing.”

She also wants people to know that 
Gethsemane and St. Mary’s cemeter-
ies are welcoming places where fami-
lies and friends of the deceased are 
encouraged to visit.

“There’s a lot of history in a ceme-
tery and we want people to be able to 
appreciate that,” Soria said. “I think 
being in a cemetery gives you a sense 
of appreciation for family and heri-
tage and life itself.”

ABOUT THE CEMETERIES
Gethsemane Cemetery traces 

its roots to 1895, when Monsignor 
George Bornemann, rector of St. 
Paul’s Catholic Church in Reading, 
purchased a 54-acre farm along Kutz-
town Road.

A garden-style cemetery that 

includes a natural burial section, it 
has been expanded to about 75 acres 
and contains more than 35,000 
graves.

The cemetery, which includes 
a 21,000-square-foot mausoleum 
with more than 2,000 crypts, is still 
administered by St. Paul’s.

St. Mary’s Cemetery began 
in 1912 when Father Adalbert 
Malusecki, rector of St. Mary’s 
Roman Catholic Church in Reading, 
purchased land on New Holland 
Road, just off Lancaster Avenue.

The cemetery includes a Veter-
an’s monument and special plot 
adjacent to it for service members.

Both cemeteries fall under the 
auspices of the Diocese of Allen-
town.
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New director of two Berks
cemeteries is youngest in state
Kemberly Soria looks to continue growth of Gethsemane and St. Mary’s cemeteries.
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TREDYFFRIN — PPR Capital 

Management, a Chester Coun-
ty-based private equity real estate 
investment firm has announced the 
launch of a new charitable initia-
tive.

The firm’s new PPR Prosper-
ity Foundation will support orga-
nizations dedicated to advancing 
access to affordable housing, with a 
particular focus on veteran housing 
and services — through direct char-
itable contributions and commu-
nity partnerships.

“We want to address the afford-
able housing crisis in the U.S. and 
give back to the communities in 
which we work, live, and invest. 
With our nation facing a 5.8 million 
unit shortage of affordable work-

force housing, we believe it’s our 
responsibility to be part of the 
solution,” Steve Meyer, CEO of 
PPR Capital Management, said in 
a statement.

“PPR stands for purpose, pros-
perity and relationships, because 
at the core, that is what we’re all 
about. While we’re in the invest-
ments business and seek to 
provide prosperity to our inves-
tors, our goal extends far beyond 
financial returns.”

The foundation’s first donation 
of $10,000 was made to the Kerr-
ville Area Rebuilding & Recovery 
Fund to support flood relief efforts 
in Texas. Individual employee 
donations added to the donation, 
according to a Sept. 3 press release 
announcing the initiative.

“The foundation’s approach 
reflects PPR’s broader investment 
philosophy, which prioritizes keep-
ing families in their homes rather 
than pursuing aggressive foreclo-
sure strategies,” the release stated.

SUPPORTING VETERANS 
THROUGH PARTNERSHIP AND 
ACTION

A cornerstone of the PPR Pros-
perity Foundation will be its part-
nership with Veterans Villages of 
Philadelphia, where PPR employ-
ees will contribute both finan-
cial support and volunteer efforts, 
the company said. Those efforts 
will include hands-on commu-
nity service — assistance with light 
repairs, painting, and landscaping.

Meyer said the foundation plans 

to broaden its efforts to include 
direct support services such 
as financial literacy programs, 
workforce readiness initiatives, 
and educational opportunities 
designed to help veterans achieve 
long-term economic stability.

FORMALIZING A CULTURE OF 
GIVING

PPR Capital Management 
supports local charitable orga-
nizations through employee 
volunteer efforts and corporate 
contributions, including part-
nerships with organizations 
such as ProjectHOME, the Ches-
ter County Food Bank, and the 
Salvation Army’s Adopt-a-Family 
program, the company said.

“While we’ve always given back 

to communities through our time, 
talent, and monetary donations, 
we wanted to do this in a more 
formal way,” Meyer added. “This 
foundation allows us to create 
lasting partnerships and make a 
sustained impact on the issues 
that matter most to our commu-
nities.”

Founded in 2007 and head-
quartered in Tredyffrin Town-
ship, Chester County, PPR Capital 
Management is a private equity 
real estate investment firm with 
more than $1 billion in assets 
under management. The firm 
manages investment offerings 
that primarily invest in distressed 
assets and mortgages, as well as 
residential and commercial real 
estate throughout the U.S.

PHILANTHROPY

Chesco real estate firm launches charitable arm

Several key trends will influence 
growth, stability, and employment 
as the U.S. economy moves through 
the rest of 2025 and into 2026. The 
economic environment will pres-
ent challenges and opportunities 
from inflationary pressures to labor 
market transformations and tech-
nological shifts.

What are the main economic 
trends expected to define the U.S. 
economy in the near future?

INFLATION MODERATION & 
SHIFTING MONETARY POLICY

Inflation spiked after the 
pandemic and although it may 
not return to pre-pandemic levels, 

supply chain recovery and shifting 
consumer demand will help reduce 
inflationary pressures. The chal-
lenge is the likelihood of persistent 
high costs in housing, healthcare 
and food.

Interest rates may stabilize or 
slightly decrease in 2026, encour-
aging investment and supporting 
sectors like real estate and small 
businesses. This shift will help 
avoid a recession while fostering 
economic growth.

LABOR MARKET SHIFTS: 
REMOTE WORK AND 
AUTOMATION

The labor market will continue to 
evolve in 2026 and beyond. Remote 
and hybrid work will remain popu-
lar, especially in sectors like tech, 
finance, and professional services, 
as employees continue to seek more 
flexibility and work-life balance.

Automation and AI will increas-
ingly displace some jobs in manu-
facturing, logistics, and customer 

service, but will create new oppor-
tunities in tech, data analysis, and 
cybersecurity. A focus on reskill-
ing and upskilling workers will be 
essential to ensure workers can 
transition to higher-value roles.

TECHNOLOGICAL INNOVATION 
AND GREEN GROWTH

Technological advancements, 
particularly in AI and automation, 
will continue driving U.S. economic 
growth. These innovations will 
increase productivity, particularly 
software, cloud computing, and 
digital services industries. The rise 
of new technologies will also create 
challenges related to cybersecurity, 
data privacy, and job displacement, 
requiring careful regulation and 
adaptation.

REAL ESTATE: A MIXED 
OUTLOOK

The U.S. real estate market will 
see mixed trends in 2026. The 
housing market may stabilize, but 

affordability remains a significant 
concern, especially in major cities. 
High interest rates compared to 
pre-pandemic levels will continue 
to affect homebuyers, leading to a 
lower number of transactions.

Commercial real estate demand 
for office space will adjust further 
as businesses embrace evolving 
remote and hybrid work models. 
The logistics and warehouses 
sectors will experience contin-
ued growth driven by the boom in 
e-commerce, but at a slower pace.

GEOPOLITICAL RISKS AND 
GLOBAL RELATIONS

Geopolitical challenges, especially 
with China and other global players, 
will continue to impact U.S. busi-
nesses. Trade disruptions, supply 
chain challenges, and rising energy 
costs will contribute to economic 
volatility. The ongoing conflict in 
Ukraine may also impact global 
energy prices and supply chains.

The U.S. will need to focus on 

diversifying supply chains, reshor-
ing critical industries like semicon-
ductors, and strengthening ties with 
emerging markets and close allies.

CONCLUSION
The U.S. economy will face a 

blend of moderating inflation, 
a reshaped labor market, and 
growing technological innovation 
heading into 2026. Policymakers 
and businesses will need to adapt 
to these shifts, fostering economic 
resilience and sustainability. The 
U.S. can position itself for long-term 
growth and stability by leveraging 
new technologies, managing geopo-
litical risks, and ensuring workforce 
readiness.

Glenn Ebersole is a registered 
professional engineer and Busi-
ness Development Manager at PM 
Design Group, a nationally licensed 
A&E firm in West Chester, with 
14 offices across the U.S. He can be 
contacted at gebersole@pmdginc.
com or 717-575-8572.
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